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Abstract

The objective of the research is to obtain information the effect leadership and achievement
motivation on performance lecturer at Public University of Jambi City.. The research was conducted
by using a survey method with path analysis applied in testing hypothesis. In this research lecturer
has been chosen as a unit analysis was 150 samples of lecturer were selected stratified random
sampling. The results of the research are as follow: 1) ) there is direct effect of leadership on
performance; 2) ) there is direct effect of achievement motivation on performance; 3) there is direct
effect leadership; 3) ) there is direct effect of leadership on motivation. Based on the above findings
can be concluded that, leadership, motivation can improve performance of lecturer of public
university at Jambi City.
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1. INTRODUCTION

Jambi City has 2 state universities, namely Jambi University (UNJA) and the State Islamic
University (UIN) Sultan Thaha Saifuddin Jambi, where both of these universities are state
universities in the city of Jambi. The number of lecturers at UNJA 894, and the number of lecturers
at UIN 549, so that the total number of lecturers at state universities in Jambi is 1,443 lecturers.

The performance of lecturers in organizations is influenced by the interaction of a number
of individuals with various behaviors and social interactions that need each other. So that this study
specifically looks at lecturer performance as a dependent variable in state universities in Jambi city
and the independent variables are, leadership and achievement motivation, then the deepening in
this study is specifically focused on the performance of state university lecturers in Jambi city.
Factors that can influence the behavior of lecturers include the work environment, inadequate
facilities including lecturer rooms, the presence of lecturers, the atmosphere of work relations
between lecturers, lecturers with administrative staff, lecturers with students, lecturers with faculty
leaders and University leaders.

2. MATERIALS AND METHODS

This study used the survey method through questionnaires to all respondents who were
sampled. This method is used because it can describe the conditions that exist in fact. In accordance
with the problems and objectives to be achieved in this study to examine the direct effect of
independent variables on the dependent variable. In this study using path analysis techniques (path
analysis) with the help of SPSS 22.0 software program with the aim to test the suitability of the
model (fit model) direct and indirect influence of each each variable, analyze the relationship
between the structure of variables and their effects. The variable referred to in this study is that
leadership is given a symbol (x1), achievement motivation is given a symbol (x2), performance is
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given a symbol (x3). The pattern of interrelationships between research variables or variable model
paths that illustrate paths between variables x1, x2 and x3 can be described as follows:

Xy

LEADERSHIP

PERFORMANCE

X3

ACHIEVMENT MOTIVATION

Xz

3. RESULTS AND DISCUSSION

3.1. Direct influence of leadership (X1) on achievement motivation (X2)
The first hypothesis states that there is a direct influence of leadership on achievement

motivation. The formulation of the first hypothesis to be tested is;

HO: There is no direct influence of leadership on achievement motivation, or Ho is formulated
statistically: p32 =0

Hi: There is a direct influence of leadership on achievement motivation, or statistically formulated
Hi: p32 #0

Decision rules: If 0.05 <Sig then HO is accepted and Hi is rejected, meaning that the path
coefficient is not significant. If 0.05> sig then HO is rejected and Hi

accepted, meaning the path coefficient is significant.

From the results of statistical calculations using the SPSS program, the calculation results as
presented in table 3.1 are obtained. following;

Table 3.1 .: Coefficient of influence of leadership variables on achievement motivation

variables
Coefficients®
Statistics
. . Standardized
Model | Variables Unstandardized Cocfficients | t Sig
B Std. Error | Beta
(Constant) 41377 8.654 4781 | .000
1 Leadership 251 094 255 2.673 | .008
Achievment 306 .096 303 3.178 |.002
Motivation

a. Dependent Variable: Achievment Motivation

Based on the results of statistical calculations obtained the influence of leadership variables (X2)
on achievement motivation variables (X3) of 0.30 with a t count of 3.178 and 0.05> sig. Then HO is
rejected and accepts the H1 statement. Thus it can be said that: the hypothesis proposed with the
statement that there is a direct influence of leadership on empirical achievement motivation is
acceptable.
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With the rejection of the HO hypothesis, it is empirically believed that leadership has a positive and
significant influence on achievement motivation, in other words the variation in the high and low
achievement motivation is influenced by its leadership.

3.2. Direct effect of achievement motivation (X2) on lecturer performance (X3)

The second hypothesis states that there is a direct influence achievement motivation on
the performance of lecturer lecturers. The formulation of the third hypothesis to be tested is; HO:
There is no direct effect of achievement motivation on lecturer performance, or statistically
formulated HO: p43 = 0 Hi: There is a direct effect of achievement motivation on lecturer
performance, or statistically formulated Hi: p43 # 0 Decision rules: If 0.05 < Sig then HO is
accepted and Hi is rejected, meaning that the path coefficient is not significant. If 0.05 ig sig then
HO is rejected and Hi is accepted, meaning that the path coefficient is significant. From the results
of statistical calculations using the SPSS program obtained the calculation results as presented in
table 3.2 below;

Table 3.2. : Coefficient of influence of variable achievement motivation on lecturer performance

Coefficients®
Statistics
Model | Variables Unstandardized (Sjtoa:’_lsﬁasg;d t Sig
B Std. Error | Beta
(Constant) 54.818 6.809 8.051 |.000
1 Achievment 567 033 556 10.651 | .000
Motivation

a. Dependent Variable: Performance

From the table above, it is known that the beta coefficient in the achievement motivation
variable (X2) on the lecturer performance variable (X3) is 0.56, with a tcount of 10.651 and 0.05>
sig. Based on these results, HO was rejected and Hi's statement was accepted. Thus it can be said
that: the hypothesis proposed with the statement that there is a direct influence on achievement
motivation on the performance of lecturers is acceptable.

With the rejection of the hypothesis HO, it is empirically believed that achievement motivation has
a positive and significant influence on the performance of lecturers, in other words the variation in
the high and low performance of lecturer lecturers is influenced by achievement motivation.

3.3. Indirect influence of leadership on lecturer performance through achievement motivation

The third hypothesis states that there is an indirect influence of leadership on the
performance of lecturer lecturers through strategies to overcome stress. The formulation of the
fourth hypothesis to be tested is: HO: There is no indirect effect of leadership on the performance of
lecturers through achievement motivation, or statistically formulated HO: p43p42 = 0 Hi: There is
an indirect influence of leadership on the performance of lecturers through achievement
motivation, or statistically formulated H1: p43p42 # 0 Decision rules: If 0.05 < Sig then HO is
accepted and H1 is rejected, meaning that the path coefficient is not significant. If 0.05 ig sig then
HO is rejected and H1 is accepted, meaning that the path coefficient is significant. From the results
of statistical calculations using the LISREL program SIMPLIS 8.54 obtained the calculation results
as presented in the table 3.3. following;
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Table 3.3 .: The coefficient of indirect influence of leadership variables on lecturer performance
through achievement motivation:

Achievment Motivation

Variabel

Beta t-values Sig

Leadership 0,17 3.04 0.03

From the table above it is known that the indirect influence of leadership on the performance of
lecturers through achievement motivation is 0.17 significant at 0.03. Based on these results, 0.05>
sig so that HO is rejected and the H1 statement is accepted. Thus it can be said that the hypothesis
proposed with the statement that there is an indirect influence of leadership through achievement
motivation on the performance of lecturers is acceptable. With the rejection of hypothesis HO, it is
empirically believed that leadership through achievement motivation has a positive and significant
indirect effect on lecturer performance, in other words the variation in the high and low
performance of lecturers at state universities is indirectly influenced by leadership through
achievement motivation.

Goodness of fit test

Model suitability test (goodness of fit test) is intended to test whether the proposed model has a fit
(fit) with the data or not. In this study, analysis of structural equation models was carried out on
four variables consisting of two exogenous variables, namely: leadership (X1), achievement
motivation (X2), lecturer performance (X3). Based on the test results above, the research findings
are as follows;

1. Leadership (X1) has a positive and significant direct effect on achievement motivation
(X2). Thus the variation in the high and low variable achievement motivation is influenced
by leadership variables. The amount of direct influence is 0.30, therefore if viewed from
the amount of leadership contributions that directly contribute to the achievement
motivation of lecturers is equal to (0.30) 2 x 100% = 9.00%.

2. Achievement motivation (X2) has a direct effect positive and significant for lecturer
performance (X3). Therefore hence the low variation in the lecturer performance ariable is
influenced by variable achievement motivation. The amount of direct influence is 0.56,
therefore when viewed from the amount the contribution of group dynamics that directly
contribute towards lecturer achievement motivation is equal to (0.56) 2x 100% = 31.36%.

3. leadership (X1) has a positive and significant indirect effect on lecturer performance (X3)
through achievement motivation (X2). Thus the low performance of lecturers can also be
explained by leadership through achievement motivation. The magnitude of the indirect
effect is 0.17, therefore if viewed from the amount of leadership contribution that indirectly
contributes to the performance of lecturers through lecturer achievement motivation is
equal to (0.17) 2x 100% = 2.89%.

This study has several limitations regarding the concepts, methodology and results of
the analysis. These limitations include the following;
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First, conceptually this research uses the assumption of causality between variables
that affect the performance of lecturers, but the variables chosen to explain the variable
performance of lecturers are only limited to organizational culture variables that are
part of extra organization, leadership variables that are part of leadership level, and
achievement motivation. Though conceptually there are still many other variables that
influence the performance of lecturers. Because of the limitations that researchers have,
the dimensions or indicators chosen are also limited to dimensions or indicators that
can be measured in plain view so they do not use the help of sophisticated technology.
Second, this research approach uses quantitative methods, whereas in the variables
studied there are certain things that may not be approached quantitatively. Weaknesses
by choosing this quantitative method researchers cannot dig deeper information.

Third, the response of each respondent is limited to personal perceptions which are of
course limited by the dimensions of space, place and time. Respondents' responses may
be inaccurate or inadvertent because of moods or self-interest factors that can affect
their response. The researcher is unable to fully monitor the sincerity and honesty of
each respondent at the time of filling out the questionnaire.

Fourth, data analysis uses a tool in the form of statistics which are technically many
rounded numbers to simplify and facilitate calculations. This certainly can lead to
reduced accuracy in this research.

4. CONCLUSION

Leadership has a positive and significant direct effect on achievement motivation. This
means that high and low achievement motivation is influenced by leadership. If leadership is
effective, the motivation of lecturers to achieve will increase. Achievement motivation has a
positive and significant effect on the performance of lecturers. If the motivation high achievement,
then the performance of lecturers at public university will increase. Leadership has a positive and
significant indirect effect on lecturer performance through achievement motivation. This means
that the performance of lecturers can be explained by leadership through achievement motivation.
the results of the study are a representation of the conditions at the state university as they are.
Referring to the research conclusions described above, the implications of this research can be
practically stated as follows: Because leadership has a positive and significant direct effect on
achievement motivation, the leadership at public university starts from the level of study program,
deanate, up to directory, and coordination with related parts at the university will be the main force
in achieving lecturer performance in the institution. Because achievement motivation has a positive
and significant effect on the performance of the lecturer, the driving force for motivation in the
lecturer is the main key to the achievement of lecturer performance. Intrinsic motivation depends
on the personality condition and work ethic of the lecturer concerned, but extrinsic motivation will
be more determined by the academic atmosphere at the public university. With the reality that
leadership has a positive and significant indirect effect on lecturers' performance through
achievement motivation, effective leadership can boost the achievement of lecturers optimally
through motivation developed among lecturers.
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